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What Has Been Done 

In response to the 2016 survey results, a number of steps have been taken by the 

Office of the Provost in collaboration with partners across the University to enhance our 

faculty search processes: 

• Undertaking systematic efforts to understand the racial and gender profile of our

faculty in relation to our peer universities.

• Hosting annual professional development workshops for faculty and chairs

including sessions on implicit bias, recruiting diverse faculty, and strengthening

decision making processes.

• Development of concrete guidelines for developing and implementing a fair and

robust search.
• Introduction of a required process checklist for all faculty searches.

• Creation of Provost’s Diversity Institute for Faculty Development to provide faculty

the opportunity to enhance their awareness and understanding of diversity.
• Launching the Faculty Diversity Initiative and LatinX hiring initiatives to encourage

chairs and their leaders to work together to strengthen the diversity of their faculty

and to provide financial support for those efforts.

https://www.provost.pitt.edu/sites/default/files/Racial%20Equity%20Study.pdf
https://www.provost.pitt.edu/sites/default/files/Gender%20Equity%20Report.pdf
https://pitt.hosted.panopto.com/Panopto/Pages/Viewer.aspx?id=c8a4c191-1b52-4cf7-962a-a991001300fb
https://pitt.hosted.panopto.com/Panopto/Pages/Viewer.aspx?id=64dfe62c-46ea-4da8-b38f-a96d014af7b2
https://pitt.hosted.panopto.com/Panopto/Pages/Viewer.aspx?id=0ea3a756-809b-461d-b273-48f23c533241
https://pitt.hosted.panopto.com/Panopto/Pages/Viewer.aspx?id=0ea3a756-809b-461d-b273-48f23c533241
https://www.provost.pitt.edu/recruiting/retention
https://www.provost.pitt.edu/sites/default/files/Checklist%20for%20Faculty%20Search%20Processes%20101818%20%28cover%20page%291.pdf
https://teaching.pitt.edu/diversity/diversity-institute/
https://www.provost.pitt.edu/priorities/diversity-inclusion
https://www.provost.pitt.edu/latinx-cluster-hire-initiative



